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The lion in the image symbols bravely what a leader ought to have. It encourages a leader to be like a chief, never the Lord. A Chief is a servant leader because they focus on the growth and wellbeing of people. They share power and put the needs of others as the priority. Being a Lord is never a good character for a leader because it demands praise, and power is not divided.
The photo above demonstrates four characteristics of a leader;
 As a servant leader, humility is a key characteristic. Humidity sets the tone and example for others to follow. The leader by example.
Accountability. A leader should be accountable for all actions of their team. Such an act by a leader will earn trust and loyalty since the people under his leadership are sure their leader has no room for blame games.
Communication. Like a chief communicates with people, a good leader should communicate effectively by listening to them and meeting their needs.
Empathy. I leader should demonstrate that they care about their people. They show empathy by listening to them, involving them, and responding to their views.
The image connects to me as a leader since most leadership characteristics are the main contributors to my strength. Putting myself in someone else's shoes impacts the decisions that I make as a leader. As a leader, there is a need to roll up my sleeves and take charge, and this can be possible with confidence and bravery. When it comes to the matter of accountability, I believe in Arnold H Glasgow’s say ‘a good leader takes a little more than his share of the blame and a little less than his share of the credit" (Maxwell, 2011). My main weakness as a leader is my inability to say ‘no’ to someone who needs my help. I also go impatient when a project runs beyond the deadline.
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